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Across the Fioretti Trust, our safeguarding curriculum is 
designed to empower children with the knowledge, 
confidence, and skills they need to keep themselves 
safe. Through carefully planned PSHE, RSE, online 
safety education, and wider curriculum opportunities, 
children learn how to recognise unsafe situations, 
understand healthy relationships, manage risks, and 
seek help when needed. We work with trusted external 
organisations, to enhance this learning and ensure it 
reflects current risks both online and offline. Children 
are explicitly taught who they can talk to if they are 
worried, and receive those hard to hear messages 
about recognising signs of abuse in their own lives, they 
are encouraged to use their voices confidently. Our aim 
is to ensure every child understands their rights, 
feels safe in school, and is equipped to make safe, 
informed choices in their daily lives. 

At the Fioretti Trust, safeguarding is at the heart of 
everything we do. We believe every child has the right 
to feel safe. We are committed to creating safe, 
nurturing environments where every child is 
protected, valued and able to flourish. We empower 
our children to understand how to stay safe, both in 
school and beyond, through our curriculum, daily 
interactions, collaboration and partnerships. 

We work transparently and collaboratively with families 
and external agencies whenever concerns arise, always 
striving for the best outcomes for our children. 

Above all, we want every child and family to know 
that support is always available. If you ever need 
help, guidance, or reassurance, we are here to listen, 
support and to act. 

Safeguarding leadership across the Fioretti Trust is 
strong, strategic, and deeply embedded at every level. 
The Head of Trust sets the overall safeguarding culture 
and ensures that it remains a central priority in all 
schools. Our Safeguarding Trustee provides robust 
governance oversight, ensuring accountability and 
compliance with statutory duties. The Trust’s Head of 
Safeguarding leads on policy, practice, consistency, 
and quality assurance, supporting schools and driving 
continual improvement. Each school has a designated 
Lead DSL who oversees day-to-day safeguarding 
operations, manages concerns, and ensures that staff 
are confident and well trained. Governors in every 
school monitor safeguarding rigorously, challenging 
and supporting leaders to maintain the highest 
standards. Together, this leadership structure 
ensures a coherent, vigilant, and proactive 
safeguarding system that keeps every child safe. 

The Fioretti Trust is committed to creating an inclusive 
environment where every child is valued, respected, 
and safe, regardless of background, ability, identity, or 
need. We recognise that some children may face 
additional barriers to safety or wellbeing, and we are 
proactive in identifying and removing these barriers 
through early help, personalised support, and strong 
relationships. Our safeguarding practice ensures that 
vulnerable pupils, including those with SEND, social 
care involvement, or other additional needs, receive 
tailored support that promotes their safety, dignity, and 
full participation in school life. We celebrate the 
diversity of our community and uphold a culture where 
every child feels seen, heard, and empowered. 
Inclusion is at the heart of our safeguarding 
approach, ensuring that all children can flourish and 
feel protected across every school in the Fioretti 
Trust. 

The Fioretti Trust maintains safeguarding policies that 
meet all statutory requirements and are reviewed 
annually to ensure they remain current, robust, and 
effective. All staff and Governors are required to read 
and understand the Trust Safeguarding Policy and the 
latest version of Keeping Children Safe in Education 
(KCSIE) each year. Safeguarding training is mandatory 
for all staff, with induction training for new colleagues 
and regular updates across the year. Additional termly 
updates, briefings, and scenario based learning ensure 
that safeguarding remains at the forefront of our 
professional responsibilities. Through this consistent 
cycle of policy review and high quality training, we 
ensure that every member of our community is 
equipped to recognise, respond to, and report 
safeguarding concerns effectively. 
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